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IN THE UNITED STATES DISTRICT COURT 
FOR THE DISTRICT OF COLUMBIA 



ROBERT T. PERRY. 



Plaintiff 



v. 



VINCENT K. SNOWBARGER, 

Interim Director 

Pension Benefit Guaranty Corporation, 

Defendant, 



Case No. 06-CV-01371-CKK 



AFFIDAVIT OF MICHELE PILIPO VICH 

I, Michele Pilipovich, declare as follows: 

1 . I am over eighteen years of age, have personal knowledge of the facts stated in this 
Affidavit, and am competent to testify to the matters stated herein. 

2. I am currently employed as the Director of the Human Resources Department ("HRD") 
of the Pension Benefit Guaranty Corporation ("PBGC" or "Agency"). I have held this 
position with the Agency since January 2004, and have been employed by the PBGC 
since June 2003, As Director of HRD, my responsibilities include approving personnel 
actions and supervising, in conjunction with the Office of General Counsel, the 
investigation of employee misconduct. 

3. I am aware that on November 8, 2005, a Stipulation of Settlement and Dismissal 
("Stipulation ") was entered in two cases before the United States District Court for the 
District of Columbia between Robert Peny and PBGC, Civil Action Nos. 03-2495 and 
04-1996 (CKK), See Exhibit L Pursuant to the Stipulation, PBGC affected personnel 
actions to reflect a retroactive promotion to a GS-13, Step 3 without backpay, a 
promotion to a GS-13, Step 10 with an increase in his pay accordingly, a detail to 
PBGC's Contract and Control Review Division ("CCRD") for 6 months, and placement 
on Leave Without Pay ("LWOP") not to exceed November 12, 2006; paid Robert Perry's 
health insurance premiums while he was on LWOP; paid for training opportunities not to 
exceed $10,100; provided Robert Perry access to PBGC voicemail and e-mail while he 
was on LWOP to assist in his job search; provided Robert Perry with an appropriate letter 
of recommendation for use with potential employers and designated a contact person in 
CCRD to receive reference inquires for one year after his resignation; paid Robert Perry a 
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one time payment of $60,000; and paid Robert Perry's attorney, David H. Shapiro, 

$80,000 in attorney's fees and costs. 

4. HRD was responsible for processing several personnel actions required to effectuate the 
terms of the Stipulation, Accordingly, on November 23, 2005, HRD issued three 
Standard Forms 50 ("SF-50"), Notifications of Personnel Actions, to Robert Perry 
pursuant paragraphs 2(a) - (c) of the Stipulation, See Exhibit 2. 

5. The personnel actions taken pursuant to the Stipulation could not have occurred but for 
the settlement. For example, it is inconsistent with the Office of Personnel Management 
("OPM") rules to promote a federal employee from a GS-13, Step 3 to a GS-13, Step 10 
in one action; rather employees must receive step increases sequentially and within 
specific time parameters. Moreover, the personnel action retroactively promoting Robert 
Perry to a GS-1 3, Step 3 without back pay was also inconsistent with OPM rules 
governing federal employment, I am aware that these personnel actions are inconsistent 
with OPM rules and would raise questions by OPM, which audits PBGC approximately 
every three years and rigorously screens personnel actions for noncompliance with the 
statutes, rules, and regulations governing federal personnel actions. Therefore, to provide 
a legal basis and justify the personnel actions to OPM, PBGC included a reference to the 
Stipulation on the SF-50s t See Exhibit 1 . Moreover, the Stipulation was silent as to what 
remarks or information could be included in or excluded from the SF-50s, 

6. On December 1 3, 2005 at 1 :06 PM, I was copied on an e-mail exchange between Robert 
Perry and Rick Lattimer, who was Supervisor of the Services Division in HRD, 
concerning the reference to the Stipulation in the Remarks section of the SF-50s. See 
Exhibit 3, In the e-mail, Robert Peny stated that he believed the remarks on the SF-50s 
were "unwarranted and contrary to the intent" of the Stipulation and asked that Rick 
Lattimer review the forms to determine whether the remarks were necessary. Id Rick 
Lattimer responded via e-mail on December 14, 2005, at 1 1 :48 AM, that an explanation 
of the actions was necessary in order to explain to OPM how Robert Perry was promoted, 
Robert Peny responded to Rick Lattimer's e-mail on December 14, 2005 at 12:35 PM, 
and quoted the specific language in the "Remarks" section he believed unnecessary and 
requested that it be removed. Id. PBGC attempted to get an opinion from OPM as to 
whether removing the remarks would pose a problem with OPM, 

7. I am aware that on January 4, 2006, while PBGC's inquiry to OPM was pending, Robert 
Perry's attorney, David Shapiro, contacted the U.S Attorney's Office and questioned the 
remarks contained on the three SF-50 r s issued to Robert Perry by PBGC on November 
23,2005. See Exhibit 4, David Shapiro requested that the remarks be removed. Id. I 
am also aware that on January 5, 2006, the U.S. Attorney's Office sent a letter to David 
Shapiro informing him that the references were included to protect the Agency in the 
event that OPM questioned the personnel actions. See Exhibit 5. The letter further 
informed David Shapiro that, in an effort to address Robert Perry's concerns, PBGC was 
willing to issue a Cost-of-Living-Adjustment (COLA) SF-50 in January 2006 and that it 
would contain no reference to the Stipulation, Id. PBGC's payroll processing, including 
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COLA increases, is processed by the Department of Interior payroll center in Denver, 
Colorado. The payroll center shuts down in mid- January to effectuate the COLA 
increase and then processes the COLA SF-50s for all PBGC employees. These SF-50s 
are sent to PBGC in one batch several weeks later. If PBGC had not issued Robert Perry 
a COLA SF-50 on January 9, 2006, he likely would not have received a COLA SF-50 
until approximately March 2006. The COLA SF-50 issued on January 9, 2006 did not 
contain any reference to the Stipulation and could have been used by Robert Perry in 
employment applications. See Exhibit 6. At that point, if Robert Perry had to submit an 
SF-50 during the application process with a potential employer, the COLA SF-50 would 
have been the one he would submit because it was the most recently issued SF-50, 

8. In February 2006, because PBGC had not received a response from OPM regarding its 
inquiry, PBGC reissued and backdated the SF-50s that Robert Perry complained about. 
The Remarks section of the reissued SF-50s did not contain any reference to the 
Stipulation, as Robert Perry requested. See Exhibit 7, 

9. As required by paragraph 2(f) of the Stipulation on May 14, 2006, HRD placed Robert 
Perry on LWOP. See Exhibits. Accordingly, HRD issued a SF-50 reflecting this 
personnel action with the required codes and remarks as defined by the Office of 
Personnel Management. Id Specifically, for LWOP scheduled to exceed 30 calendar 
days, OPM's "Guide to Processing Personnel Actions" requires the use of code 460 and 
the Nature of Action to read "LWOP NTE (date)," See Exhibit 9. Furthermore, when 
the Nature of the Action Code is 460, OPM's "Guide to Processing Personnel Actions" 
requires the use of specific remarks addressing service credit and FEGLI. Id These 
remarks were included in Robert Perry's LWOP SF-50, See Exhibit 8, 

10. I am aware that, for approximately the past three years, Robert Perry and other PBGC 
employees, including Stuart Bernsen, Valda Johnson, and Rhonda Baird, have been 
involved on different sides of intra-union disputes and arbitrations. During the course of 
these disputes, all of these employees have traded e-mail accusations, in addition to 
pursuing formal proceedings, Federal Labor Relations Authority Unfair Labor Practice 
charges, and legal actions. 

11. I am aware that on February 2, 2005, a new Executive Board of NAGE Local R3-77 was 
sworn in, including Richard (Dick) Petta as President, Dwayne Jeffers as Vice-President 
At-Large, and Robert Perry as Acting Secretary/Treasurer, On February 16, 2005, there 
was a representational election held by the Federal Labor Relations Authority. The 
National Association of Government Employees ("NAGE") prevailed in the election over 
the Independent Union of Pension Employees. Following the election, certain employees 
involved in the intra-union disputes issued flyers accusing one another of various actions 
or inactions related to their union activities. For example, according to an e-mail that I 
received from Dwayne Jeffers on May 12, 2005, at 12:00 PM, 3 flyers were issued on or 
around that date. See Exhibit 10. The flyers were entitled "HERTZ LOSES Along With 
Resnick, Lattimer, Forster, and Esser," "Arbitrator Blasts Management for Retaliation,' 
and "3 Strikes Against NAGE." Only one of the flyers, "3 Strikes Against NAGE " 
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mentioned Robert Perry, 

1 2. On June 7, 2005, Robert Peny sent an e-mail to Bradley Belt, PBGC's Executive 
Director, Vince Snowbarger, PBGCs Deputy Executive Director, Rick Lattimer, Lori 
Bledsoe, EEO Manager, and me, initiating a complaint. In the e-mail, Robert Perry 
complained that certain flyers had been circulated within PBGC that he felt might incite 
federal employees and contractors to take "untold actions against [him]/' See Exhibit 1 1 , 
I responded on June 8, 2005 at 6:27 PM via e-mail informing him that an investigation 
would ensue and what he should do if he felt threatened. Id. Ricardo Silva, HRD 
Specialist, and Ray Forster, an attorney in the Office of General Counsel, met with 
Robert Perry to investigate his specific complaints. 

13. While PBGC investigated Robert Perry's complaint, he was allowed to work from home 
for a period of time. Furthermore, on June 16, 2005, at 4:33 PM, PBGC sent an e-mail to 
all PBGC employees and contractors reiterating PBGC's commitment to providing a 
workplace free from violence and harassment. See Exhibit 12. 

14. On October 31, 2005, at 1:07 PM, I was copied on an e-mail from Robert Perry to 
Ricardo Silva in which Robert Perry complained that he had received another harassing 
e-mail from Rhonda Baird, and requested an update on the investigation of his June 2005 
complaint. See Exhibit 13. On November 2, 2005, 1 issued a memorandum to Robert 
Perry informing him that PBGC had retained the law firm of Littler Mendelson, P,C. to 
complete PBGC's investigation into his June 2005 complaint. See Exhibit 14. The 
memorandum also informed Robert Perry that PBGC would then review the evidence 
gathered to determine the appropriate actions. Id 

15. On January 9, 2006, Littler Mendelson, P.C. submitted its report to PBGC regarding 
"Employee Complaints & Labor-Management Issues at the PBGC," After reviewing the 
report with counsel, I determined the findings were reasonable. Accordingly, I issued a 
memorandum to Robert Perry addressing the findings of the investigation with respect to 
his complaint, noting that the flyers did not violate any PBGC policies or directives, did 
not pose a safety threat, and that they fell within the scope of protected activity under the 
Federal Service Labor-Management Relations Statute. See Exhibit 15. My 
memorandum further informed Robert Perry that while this investigation was complete, 
if he had any future complaints concerning similar matters to please contact me. 
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I hereby declare under penalty of perjury under the laws of the United States of America 
that the above statement is true and complete to the best of my knowledge and belief 



Michele Pilipovich / 



Subscribed and sworn to before me this /£? day of r£ 




Notary Public 



My commission expires 



notary Public, District of Columbia 
My Commission Expires 5/31/2011 
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v ■■> 



CodeS 



B-C 
ZLM 



SE?TLESNT AGREEMENT DTD I1-0B-S% 



Code 6-D. Ltga) AtnhonlY 



S-E. Code 



S*F. Legal Aitfwhr 



7. FROM: Position lt£ unit Number 8807 



6-E, Ode 



6-F. laflal AujhMHry 



AUDITOR 



1022133 



1 5, TO: Posntiwi Ttrtn did Number 

AUDITOR 



9101 
3420310 



e. ?av p»" S^Qcc. Codo 



GS 



IU.Gh 



0511 



1 2A T basic Paif 

$59544 



11 



. J OQ 



* Silt 



12. Tool SdIpty 

$68225 



; PA 



^GS 



12B, LiKlkttAdj. 

$8711 



; 12C. Adj. Basic Pay 

$68225 



W511 



12D Otter Par* 



14, Name and V 



til Pintfnn's Qrg«Utati»n 

OFFICE OF THE EXEC DIRECTOR 
CHIEF OPERATING OFFICER 
INSURANCE OPERATIONS DEPT 
STANDARD TERMINATION & C0MPL DlV 







, t-AUBI-TS -BR 



20 A. Base Pay 

S67099 



ID.Sr^n <x Lnv* l&.Sn^j v Itui 



13 



03 



208. Loeaftv Adj. 

$9817 



20. TdbI SaifirWAwiird Ji ^fr 



$76916 



aOC. Adj. ftuac Pay 

$76916 



200. Ckhef Pay 



-2- 



•> S^Wn* 



3 10 PfeHl/DODtiilitY 



€ 10 P<F:f»1J i C*rti!KnniiJti*fri'MiL 



22. Name arid (.tfcanonat ft&miai'j foganmfci*) 

OFFICE OF THE EXEC DIRECTOR 
CHIEF- 0PERATIHG OFFICER 

INSURANCE PROGRAMS DEPT 
STANDARD TERMINATION & COMPL DI^ 
CQMPLI.A m E- . fr AM MT ,, &R-- ■, - ,-: . -«. 

L ■ "■ " '■.-""";■ v r . ^-;- -■■?.-<• . .,-.' vw 

2S Aort*Cy U** 



\tA T. 



1 



"<J . Horn 2 CmdMiid 

1 Fnniwtl 1 InhfrrA 



1 



' 



TIyes j JNO 



26. Veterans PttA tor WF 



27. -ECU 



2ft Annuitant Indca&r 



29. Par Rale Dettannwi; 



^TKJ\ BASIC + STANDARD OPTION 



r 



30, ftaUrcfFWrU Plfjn 



K I FERS & F7CA 

34 T PushPOn ODcuflied 

1 , "* - Cutqnmani Sct^mi t> r.r$L Cictidrtl 

le. Duty Station Codfc ^~ 

11-0010-001 



d SEE C4wr 



31 Jkir^c u: ■C.^f^p Ui'o; -1 emw-j 



3S. rL^ACiicgufT 



ol wn-r appr.TPtBT.F. 



32. Wcr* Sc*rafljlc 



J3 



TFarT 



-?-] FULL-TIM|? 



2T> ApTfopfiauon Cod? 






>37. Bargarung U™t Stalus 



0030 



WSfnff ohTT'o i Sftfrcr WC0LUHB I 




A5. HemkAa 



PURSUANT TO A SETTLEMENT AND STIPULATION PRESENTED TO THE U.S. 
DISTRICT COURT FOR THE DISTRICT OF COLUMBIA ON NOVEMBER 8, 2005 

EMPLOYEE IS NOT TO RECEIYE BACK PAY IN ACCORDANCE WITH 
COURT AGREEMENT. 



^ 



& 



f, * 



wU 



mtf'Apprtrvviij Official ~~~ 



^6. £fnpki*ing Pepafbnen; at Aftmey 

BG - PENSION BNFT GTY CORP 



i^, AgoncvCodc 



BG0O 



^153 



44 Approval Dant 

U/23/O r > 



■J 
I 



^ 



JL 



&o^S 



^ICHlfLE PILIP0VICH 

'director, HUMAN RESOURCES 



5^ Pan 



2 - OFF Copy - Long-Term Record - DO NOT DESTROY 



Editions Pnur hj T73l ArTHE: UaUEAf» 

fi*30f93 
HSN 7S4O01 333-Ci3B 



O604-PERRY-OO017 
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Standard FarmSS 

fl=v. 7/31 

U.S. Cr^iKol Fmnim* Mtrtaueiwrt 

."PM Supp. 296-33, Subch. t 



NOTIFICATION OF PERSONNEL ACTION 



i . Name fLtst. fiTM, AtaftfeJ 

PERRY, ROBERT T 

5-A_ tiide fc-B. NMLve of Action 

702 PROMOTION 




5-C Code 

HAM 



i6 K. CmkH^ firt«r« o- Acton 






5-0. Lxg*4 Auttwit* 

REG 250.101 



:6-c code 



£-E. Code 5-F. Leg* Authority 
77HiOttU Posfcton Tilk ittd Numbor 



JG-E- Cofie 



AUDITOR 
3420310 



9101 



6-D- legal Authority 



6-F. t#gal Auihuiiy 



15. TO: Ftoaitifln Titto and Mumtw 

AUDITOR 
3420310 



a Pa* Pim IS-Dk- Cvh 



GS 



0511 



12A. SmicPtf 

$68776 



TO.&*Ie a IcteII T &C0P ■■ HMD 



13 



i 



03 



12B, Imrttf Aq. 

$10990 



12. Tt»ijJ 5al»v 

$79766 



PA 



UC Ad|. Basic P»y =12l> OihEi Pay 

$79766 I 



1^. tame vui Locs&on or Pmiehti's Oigamuum 

OFFICE OF THE EXEC DIRECTOR 

CHIEF (OPERATING OFFICER 

INSURANCE PROGRAMS DEPT 

STANDARD TERM & COMPLIANCE DIV 

COMPLIANCE & AUDIT BR 
EMP4&YEE BATA ■ 






1 ?. Ott. ltt .Cram «!■ Lrd 1 S.Sltt a tola 



ton 



13 



I 10 



9101 

20. lotilSdwY. l AtY7dl2l' P *n 

S97213 |W 



20A 9*s*cP»y *?OH- u>M*fyAc|. J20C Adj. Buc P*v 

$83819 I $13394 ! $97213 



20© OUm Pay 



?y vtfenrn PrShcuce 

1 him 3 10 VipWrt>4Alta!tly 

! 1 & rwV 4 ID-PamtCorefrOiidJfclc 



— T 



s 10 PtiK^aiiw 

G 1CiPn-M'Cti(T^nc i m*lHcii3*. 



22 Nunc nnc l nzaiicn flt Pasiiuan't Orpanzatian 

OFFICE OF THE EXEC DIRECTOR 
CHIEF OPERATING OFFICER 
INSURANCE PROGRAMS DBPT 
STANDARD TERM & COMPLIANCE DIV 
COMPLIANCE & AUDIT RR... 

[2fe: v*i™& Pk» *« mF 

XI 



! * Hmuu M ?- - lwlM*™n j 



h 



57, FEGLI 



~|7E. Anmrfau kidicnte* 



DO! BASIC & STANDARD 0PTI0H 



Q ; MOT APPLICABLE 



30. FtrtlwmWK Plift 



1 j F.ERS-,& FICA 
POSITION PAT A 

, L * - £*mc*t j *ft f*™** D SC£ torn:* I 

] 7 EkHtma Smwra 4 - SFS C"nv 

36. Oil y Stakm CdcJo ' " """" = ~" 

1 1 -0010-001 



10/06/84 PF— 1FULL-TIME 



VES 



I ImO 



2B. P*v flMtOflmiwrt 



* 



33. f^tL-lTmt riinittl-fer 

; I r*wPerio(j 



|3S. KSACmepwy 
E Enroll 



r-tr 



H • t4rrm*£JFrt 



J3S. A^prapiio^an Code 



] 



3, '1W 



StKin 




JWASHIKGTOH. DISTRICT OF COLUMBIA 






1 



■-B, ?toni»KT 



PURSUANT TO A STIPULATION AND SETTLEMENT PRESENTED TO THE U ; S 
DISTRICT COURT FOR THF, DISTRICT OF COLUMBIA ON NOVEMBER 8, 200d 

FMPIOYEF IS PROMOTED FROM GS-12 STEP 06 BL?T BASED OH COURT AGREEMENT 
PROMOTION IS FROM GS-13 STEP 3. EMPLOYEE IS NOT RECEIVIKG BACK. PAY 

IN ACCORDANCE WITH COURT AGREEMENT. V ,'-••;-. J 

'- ' \ '\ 

. - - "„ - ;' 

- * -- 



T. " 



fi 



■ "T v 



•J :. 



1 



hrtfH-^r> 



<S. En>plov*io. Depertmer^ at Agaxr 

BB - PENSION BNFT GTY CORP 

*t. Agency Caae 

BGOO 




49. Apfirfival Bin 

11/23/05 




5-Piut 



2 - OPF Copy - LonflTem* Record : - DO WOT DESTRDy; ? 









'**"" 



S*CSnI»lB7?5™rffi1SF55r^;t- 



-V.ijiT^- 










y^-^v 



„,-'-f 



t^j^ ^>""7T iTrV"- r V. ^ ' -^-K- 






-7 > v 



'*:t.-"^ -^ * 







■ i 1 






■\if^ 









,J^YxAj;« 






^SA^ 



■tfff 



tf- v 



"i\i r — ■- ■ ■■-■ gj £_SlZ^ ' SC.-. 1 ""^ ^^ J ■"> L "^-- 

_ _ _ ,V. ■ ■" LA". ." --U V "..■■. ■ - -- 
JJLlTU Ti^^ ^^ v V\ TL'JT - ■■_- - - - " 



^.i*i 



LAI ^ ^_^_4^^ _. 




SB 









X"- 







,'■* 






L >.^" 






gg^^gfi^^^? -^i^H^gig 
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L.S. OffKtd Per^Cnntl Man^DTCCru 

*™ »— am subch. a NOT1FICAT1 ON OF PERSONNEL ACTION 



NgmE lUsl. Rrst, Muds) 

PERRY, ROBERT T 
FIRST ACTION 

5-S. ttHuio Of Action 



MA- 



Saairity Munnfc*r 



5 -ft. Code 

919 



S.C Code 



DETAIL NTE 05-13-06 



5-D. Lt&al Ajftoflty 



5-E. Cod* S-F, Icq* Authority 



6-a. Code t 6-6. Ntwo or Anion 



3, Date of Birti 



4. Eftaiwc tWt 



e-c Co* 



G*E. Code 



7. FROM: Position Titfe and Number 

AUDITOR 



fj-O, LISJJ* SlUhBOTV 



G-F. Legal AtittlCfiCY 



*15. TO; Position TJtlo and Number 

AUDITOR 



3420310 



0009101 



E. Pay ften 

GS 



9. Dec. Cods 

0511 



13 



1 1 . Stepfftito 

10 



1 2 A. B*;* P*y 

$ S3819 



; i Ja, LDcuky Adj. 
$ 13394 



12 Tvttf Sala? 

$ 97213 



IZC, Adj. Basic Pay 

S 97213 



1 3, Poy E>4SO 

PA 



3520000 



0009101 



Ifl.PffV-FiWI 

GS 



2D. Otfrar Pjy 

$ o 



t J, Nam* tftj Lo^a^on of Position's OfBiih?Hiion 

OFFICE OF THE EXEC DIRECTOR 

CHIEF OPERATING OFFICER 

INSURANCE PROGRAMS DEPT 

STANDARD TERMINATION & COMPLIANCE DIV 

COMPLIANCE & AUDITS BR 

WASHINGTON, DC 

EMPLOYEE DATA 



n.Ccc. Cooe 

0511 



3QA, B*s*c Piy 



IB GradiAevr) 

13 



£ 



Stcp-Rau 



20S, Locator *<fa 



20. Tjnrtaa S-iarVA^ian) 



PA 



2C£.AdiB»ic P*y 



2O0. Ctti& Psv 



OFFICE OF THE EXEC DIRECTOR 
CHIEF FINANCIAL OFFICER 
CONTRACTS £ CONTROL REVIEW DEPT 



WASHINGTON, DC 



n 



t None 3- lC™PamvPi£ftfcpiHY 

I - 5-iVjt. ft - IP-Point Cjmgomahte 



■ 7 -™u BASIC + STANDARD OPTION 
D0~l 

•-» u 1 



5 - 1 D-Pdrtit Qw 

6 ■ 'G-FaM^o*npan&abh^3'4. 



2^ i C*iUf u 






J 2S Agency LKs 
2 - CoraftpdiiA !~^ 1 



I 



30. Fh?Dr«ir«ri.| Plan 



K Jfers & fica 

POSITION DATA 



25 . Anfcxtjnt InmtAIOT 

9 fclQT APPLICABLE 



2G. Veur ar& PrcdiwfincS '•& RIF 



X 



VES 



MO 



10/06/84 7^~ FULL-TIME 



2$. Pay H»lo DfllflrWnafll 







L 



33. PaM-Tiw? Hams Pti 



3d Position GccupKri 



35. ixsa Ca.L-otTv 



1 ■ CompflKiue Barvcs 3 ■ SES General 

2 - Exciptan* Sarnie* < - SES Ca-'ooi Re«m*w$ 



33- Di/lv SlalKmCado 



11-0010-001 

40. Agency DWNC 



L*G Aup^ ODf ■ JI--an CM^f 






1 Gm.vH»k!Y 

| (Pay PiainJ 

37 Sargimt^ *Jiat StLtoz 

0030 



39. Duly StJftnn iChy - Co»*nly statt or Ovor&das Luculvn> 



CLS 



00 




WASHINGTON, DISTRICT OF COLUMBIA 




4-.MSITI0M SHT5TTTVTT? 

MODERATE RISK 



^5, RflTtorta 



PUBSUANT TO A STIPULATION AMD SETTLEMENT PRESENTED TO THE U.S. 
DISTRICT COURT FOR THE DISTRICT OF COLUMBIA OK NOVEMBER S, 2005 



-r. [ifi-t-^viiij Depsttmrrt: n Ane^cv 



i __ 



3G - PENSION BNFT GTY CORF 



■\1 Aj^jccv Cftt 

BG0C 




49. Appfovll D»* 

11/14/05 



Li *v { 



m. ±-Ji*_?^Z_ j *. .*lVi r m -w --■■ ■ — *^.j«.«V a 



-y^j 



£0 S^^^c^AMhcnncaiinn jiudTiAe ul Apjucrtn^ Official 

CHEJjE pilipovich 



i DIRECTOR OF HUMAN RESOURCES 
j 051677089 



1 - Employee Copy - Keep tor Future Reterence 



0604-PERRY^00018 
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PILIPOVICH 
EXHIBIT 



3 
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Perry Robert 



f -£ 



& 



— . 



'r^r-*: 



*->lfr-ff^a'^- *^"XV 



v^v^r r ■■ * ji y 




Subject: 



Perry Robert 

Wednesday, December 14, 2005 12:35 PM 

Lattimer Rifck 

Barber Stephen; Starr Judith; Pilipovich Michete; Silva Ri^^to^; ^riQ^fcaj 

Dwayrce; Perry Ro^bert; Monjgornery Delarse 

BSE': YwnQPFs 









a*-> a ^ 






S! ^4 



£-> * ■ 
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Rick, I have tried for the past weeks to view tny OFF records 
was informed that my file was not available as weH* Fleas^lj 
to view my OFF file. 




JL A 

-" 4f 



►*r- 



% 



i'K. " >-■ 



'■■■ j-. 



* * S 



v^l/ 












Rick, I received three (3) $f 50's on November 23, 2005 aaifaO^fe 
agreement signed and executed by a F&fe^&fcgjfa 
these SF forms contain in '" ' ' " 




^ Sf** ^'j^' 






■:■■■■ -w .. ^ .' 
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PILIPOVICH 

EXHIBIT 

4 
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Original Message 

Prom: dhshapiro@swickandshapiro.com 
[mailto ; dhshapiro@swickandshapiro , com] 
Sent: Wednesday, January 04, 2006 3:54 PM 
To : Nebeker , Mark 
Cc: Peterson, Benton 

Subject: Perry v. Chao -- Entry under "Remarks" in SF-50s resulting from 
Settlement 



Mark : 

1 am sending you via FAX three SF-50's (Notification of Personnel 
Actions) generated by PBGC regarding the changes in Robert Perry's 
employment (two "promotions" and a NTE detail) resulting from our 
settlement . 

The problem is not with the personnel actions taken, but rather with 
the notation make by PBGC HR on these forms under "Remarks"- In each 
case, mention is made of the stipulation of settlement and of the 
court. Mr, Perry has advised me that agencies to whom he is applying 
are asking for the SF-50s (in addition to recent performance 
appraisals) as part of the application process. Accordingly, the 
notations made in the "Remarks" section is likely to become an 
inhibiting factor in his finding a job -- not in anyone's interest. 

The specific reference to a settlement agreement or stipulation or 
the court in this type of document is unnecessary and hurtful under 
the circumstances. It will stay in his OPF as a permanent 
record. In EEO cases, though a court order is the authority for a 
retroactive promotion or any other change in employment, no personnel 
record documents this fact -- as to do so would be to invite retaliation 

Please see what you can do to remove the troublesome references. 

Thanks . 

David H. Shapiro 
Swick & Shapiro, P,C. 
1225 Eye Street, N.W, 
Suite 1290 

Washington, DC 20005 
Tel. (202) 842-0300 
Fax (202) 842-1418 
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PILIPOVICH 
EXHIBIT 



5 



Case 1:06-cv-01371-CKK 
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U.S. Department of Justice 

Kenneth L. Wainstein 
. United States Attorney 

District of Columbia 



Janua ry 5 , 2006 




Judiciary Center 
555 Fourth St., KW. 
Washington, D.G 20530 



David H. Shapiro, Esq, 
SWICK & SHAPIRO 
1225 Eye Street, N.W- 
Suite 1290 

Washington, DC 2 0005 
by fax: 842-1418 

Re : Perry v. Chao 

Dear Mr. Shapiro: 

In response to your inquiry of yesterday, please be advised 
as follows: as I suspected, and we discussed in our telephone 
conversation yesterday, the reason the agency included reference 
to the settlement in Mr. Perry's SF-50s is to protect PBGC in the 
event that the Office of Personnel Management ("0PM") questions 
the paperwork because the personnel actions required by the 
settlement could not have occurred but for a settlement- For 
example, in the context of federal employment, it is not possible 
for a federal employee to go from a GS-13, Step 3 to a GS-13, 
Step 10 in one action without some special circumstance; rather 
employees must receive step increases sequentially. Moreover, 
Mr. Perry went from a GS-12, Step 6 to a GS-13, Step 3 without 
payment of back pay, which is also likely to raise questions by 
OPM, In order to ensure accurate documentation as required by 
OPM 1 s Guide to Processing Personnel Actions, it was necessary to 
include the information regarding the settlement so that in the 
event of an OPM audit, the agency is protected. 

That said, Mr. Perry is due to receive a cost of living 
adjustment ("COLA") this month, which should alleviate his 
concerns, because a new SF-50 will be issued showing the COLA and 
will not contain the reference to the settlement. PBGC 
receives its payroll rrom the . processing center in Denver, which 
will be shutting down its systems from January 15-17 to 
effectuate the COLA. After that, Denver will prepare new SF-50s 
for all PBGC employees and will send them to PBGC in one batch a 
few weeks later- The agency t however, has indicated a 
willingness to have its Human Resources Department ("HRD") issue 
Mr. Perry an SF-50 sooner than the mass of SF~50s arrive from 
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Denver. 1 The substitute SF-50 would reflect the COLA and would 
not contain reference to the settlement (because the change in 
pay associated with the COLA does not require any explanation of 
the settlement), Mr. Perry may use the SF-50 issued by HRD until 
he receives the SF-50 issued by Denver a few weeks later . 

If you have any questions or concerns, please contact me at 
(202) 514-7230. 



Sincerely, 



KENNETH L. WAINSTEIN 
United States Attorney 



By: W. MARK NEBEKER 

Assistance United States Attorney 
Civil Division 





By: JBrENTON PETERSON 

Assistance United States Attorney 
Civil Division 



1 PBGC cannot issue the SF-50 reflecting the COLA until the 
COLA is effectuated, i . e . , until after January 17, 2006 < 

-2- 
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PILIPOVICH 
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1 



,f 



j 

■•-Hi.— -^ 




Rev. 7/91 

U.S. Office of PwotweI Management 
FPM Supp. 296-33, Subcfc. 4 



NOTIFICATION OF PERSONNEL ACTION 



«Mi 



1 . Nameft*5t **St MktCtrf 

PERRY, ROBERT T. 



2, Social Security Nunbof 




Ml 

S-A. Code 5-B- NaUK of Actum 



894 



5-C. Gate 5-D. Leg*l Authority 



QWM 



5-E.£od» 

ZLM 



.-a.-jC .■ "■HKHT" 



-■^m^mm 



PAY ADJ 







REG. 531.205 



5-F. leg* Authoily 

EO 13393 DTD 12/22/05 



frE. Code 



7. FROM: PosiUoo Title ond Nuwber 



AUDITOR 

3520000 



0009101 



a. Par Plm a.Occ. Cods iCGr^i a L*v4 



GS 0511 



12V Bask Pay 



$83819 $13394 



13 



10 



12B. InHrH 



12. Total 

$97213 



12C. Ad). Basic Pay 

$97213 



1 3.P*y Bi 



6-D, Le^Autf**** 



, 'i 



6tF. Legal Mhof*^ 



'■y',7-? 












A .'.■■. .V^J ■. .■ .V." 

, 'Jv_ -JTV-J-^-.^::-'-:.!:- 
.^1 0..-A.-T $ y *"Xj 









■,v--v--- 






1STTD: Posfion Tttt* and Number - 
AUDITOR 

3520000 0009101 



va^w^-^s.' 1 ?^ 



PA "3s 



1 ZO. Other Pay 



74 t Newand Lantimo* Posrtem's Otganizetion 

OFFICE OF THE EXEC DIRECTOR 
CHIEF FINANCIAL OFFICER 
CONTRACTS & CONTROL REVIEW DEPT 
WASHINGTON, DC 



W. f*T 



17. 



WSii 



20A, 



P»V 



$85578 



or 



13 



10 



2O0-Uic*y*«*. 

$14976 



26. T«^ S** aiyWmwi*. M- *w 

110055$" ^*PA 



20CM- 

$100554 



20EL Other Pay 



|22. None andtoGrion rf PostinteOfganoatiO* 

OFFICE OF THE EXEC .DJIRjCTpRj 
CHIEF FINANCIAL ;OFFIGEE^;:-(T 
CONTRACTS & CONTROL tW I EJfcpEFE 
WASHINGTON,. DC 

L 






' ' -"V 



'•£*-iX~ )Tjt.»i"X\ 1 ii v^* '\' 
. -. . --■■ , - ■ * ^ ■^'■%^ L \^ 




27. FEGU 



TJOl BASTC & STANDARD OPT 

— 1 — — - "™ " lai 

30. ftettwuert Ran 










masm^ : : M;; 






r *» ■ 

3^ 7 ttity Staticei Cobo V 

ll-OOlOrD'dl 



40. AGEftCY DAT* 



■\ J -»* -K i ■■■■ O i 

■ ■' J— 



■-■•- * "-5' ^X V?' ^^V 
^■^ — 






.T— ^_ _(. +_ yi^ yr- ■" -A- A ia. 



30, &irtV Station /Gfly> County- Sfrtwat OwftW IomI^^IJJ^O 

WASHrNeT0J»T : ;1>^Sf»^f^rd^^i.ll 









■ x ■■■■A""^>^:^--":^-^-y"''"xi-'" V "' A * .■■y-.-v ■■ 

' v * " " j^^X ^aj • n sty-soy'- s.^.s.ss. :j- v. v- m rnrA 






45. Qemarks - 

SALARY I N CLUDES ; A L 0C ALI t Y PAYMENT : (pS . .pJJSM^GE 
APPLICABLE^ IN?: THiS -AREA ; 










5k~" ^4^^f#7r^ aI^S^^^ -^ 



46. Empto¥*^g Depannient o* Agency 

BG - PENSIQiL 3flET_£TX 

<1„ AgencyXo^ e 

BG00 

TURN OVER FOR IMPORTANT INFORMATIOrtog^ 

fi-Pjrt ■ V'i—^^ 
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■\ 




** *-a 



5>tmri»it] Form 50 

Rev, 7/91 

U.S. OJfficc of Personnel Management 

FPM Supp. 296-33, Subrfi. 4 

1, Mame flMSL Hrst r Uhhtfmj 

PERRY,. ROBERT T, 



NOTIFICATION OF PERSONNEL ACTION 



2. Sadat Srairty Nunibn 



^JE.0 



5-A. Code 

702 



5-C. Code 

ASM 



5-£ T Code 



5-B, Nafom of Acton 

PROMOTION 





EffEctrre Date 

10-31-04 



S-O. Legal Authority 

SETTLEMENT AGREEMENT DTD11/08/ 



encode 



6-C, Code 

5 



5-F. Legal AuHraity 



S 



7. FSQM: Position Title and Number 

AUDITOR 



1022133 



#8807 



6. P^ Plan 

GS 



S.OCC- CoIe 

0511 



l 2A. Bi=fc Pay 

$59544 



10-Grada or Inc 

11 _ 



1 1 ,St«p Dt Rule 

00 



T2B. tovltly Adj. 

$8711 



12. Total Salary 

$68225 



12G. Adj. Basic Pay 

$68225 



13>*V SKIS 

PA 



12D. Other Pay 



6-E.Cotie 



Mature of Action 






6-D. lagal AuthontY 



6-F, Lcgtf Aunt»rWy 



15. TO; Position Title and Number 

AUDITOR 
3420310 



#9101 



tS 



\A^ Name and Location of Position's Organizatnn 

OFFICE OF THE EXEC DIRECTOR 
CHIEF OPERATING OFFICER 
INSURANCE OPERATIONS DEPT 
STANDARD TERMINATION & C0MPL DIV 



20A, Basic Pay 

$67099 



16. P*v [17. Oct JTB,Gf«< or LmiiS.Stej; or Rne(20. Total Sa]an//A*fHTd 

""*- "TJSll 13 03 



SOB. Locality Adj. 20C, Ad|. Base Par 

$9817 $76916 



$76916 



21. Pay . 

■-"PA 

^_— 



20 D. Otiwr Pay 



23\ VetetWWE 

1 None 




■S ^ . 'V 



^i 






22, Name and Location of Position's Organization 

OFFICE OF THE EXEC DIRECTOR 
CHIEF OPERATING OFFICER 
INSURANCE PROGRAMS DEPT 
STANDARD TERMINATION &C0MPL DIV 

■ ; C OMP L I A N C ^-&ed^X^^f^^^^^im-^^, H 



2- S#wrt 



3 lOPvntrDicjtoMQy 

4 r ;o Pw»T/Cflrf»ppftsa*iJ» 



5 - IC-ftarntrUtrwT 
£ - 1(i-PaintfCiDn^icn3»blBr3a% 



XI 



37. FEOU 

~D7TI BASIC + STANDARD OPTION 



30. Retirement Ran 



K I FERS S PICA 



31. SciricE CwTp, Drte (Ltmi 



;o-y 



■ .1 rrf" 



10/06/84 






Si? '^r-^>- 



O-ttano 
1 



2 - Condittoful 

3 * IvKXfnta 



X| YES: 



28. Aratutant Indkator 



9— 1 NOT APELICABLE 



j y -\ x 



32, Wprft SchediJe 

Fl FULL-TIME 



Ma 









F v^x 



. .■. ■. .■ .■ .-. J. ,%v 
S ri -"\. ■ vr ";:" t . 






34, Position 

1 - jCalTfKfrTJW 

2 -Excepted 



■t 



3 - SES Gfenm] , 
4 -SES Cat** 



38, Duty Station Cods 

11-0010^001 



40. AGENCY DATA 



35. FLSA Categoty 
^_^ E Eiwnpi 



3ft, Appropriation Code 



I., BJ.J ■ ." •>,.■_) J •*Tj.* V ■ tr " 1 






ITine nourf 



■f Vfl- ■ 



- ^..Ot.-"^' 






R 



3S. Duty Station fCft^ ^ County- Sttto 4tr Qitorseai Lfxalioti} ;- ". V'^iLl;' " 

WASHINGTON , DICTRICT OF' C0LlIM5iIA : 









45, HemarVs 




j ■. .v.'j. j vss^ys. - s 

.• J -«".'l .'LTJ.' I J>M/- ■. 

- - ■.■ . t i\-£— - _•■■=_ 









\-i 



,-ji.r ^ wjl"- 1 — I i - 



■ ~' '^X^'/^ 






.^-^ 






N t 



■1 , > — 






^^ 



. rt ;. v,.-^£j^- -X? _c ,^\i 



i_tv. i b^T -.It ^. a v^- - jt ■" ■ ■'„ Vl* r' j— »" ■-! "^* -'■ - 

%r \ --,.-■■■■■■ ^ -^-L\ _■_ ^.VLy _ "i H L _xH _ ^_J>.>-r ■ ■ "j_ 







^.^rv^^. 




v-; ^^. 





._ m ■> If-— j^- i 






•-jXV 



_ , . 1 X ■ I— A.— - — J n.«— uii. 



r . i-""-~r , " — - ■ <"+- '*-"2i., 

A ' -m—^ - -r . ,r/-i - - , ^_ 



.V. v, . -.>. ^ 



1 J- .—■ ■ 'V. 



^ -f 



Jw ^ j" 



_r. ■. \u .-?t _ . . .sis. . 

-.■ .1". V.T AV UU.'I 



^v v \ -* f ^ -^^ ■: 

. — A'. J^.' J.V. .'. .V.— I - . VM ." 

--- -i - ^Vv/w. '^ - 

A r . ... _ T ^ __■.-. L ^ A 

-.J-.J? xv I i "^■■X % ' ^ J v 

^x v ijv^--" ■■■■"""" '."v v: v "^ >. -"■■"j 

-^^-■v ^"*v " r .-* ^ 



.■■■■. j^/ta ■. ...j. 

. 'flVVUi'J 1 . .V ■ J 



jvv v ■£££ 



_ 5 



,V-'^ 






i_\ _ j-\wv- ^M--_r - "- x J 

■__~J f- l - i_ - r \^ ^ r j_.-->« 

.■ u _ _ _■ ■ - r i _-. r -. - -V'o a o a ^ 

, .— n , Jn_* j J— _-_.■■_■■■ ■ .■. - r T . ■*■... 






ult r^-."s\ f^f'- 



AG Emctoviiw Deoartwtent at Jfikgincr ; v, .: -"" '-"^-': ^-^f, T 

' " ^^ -■- rv,,, a I ,| j ,._ | — -y- _ — — .^.^ — . ■ ^rr.Tm:^.^ 



47, Aneocy Code 

BGOO 






4B- PfereontpJ OfteeJ^X^M Approval 

^ISB 




turn oyPR 




*^i^^^- Jjfa 




Spy 














j^|i%%H 



J lT^ L >t H j x-Y_.. ^J m ' ■*"■ #w*" ■^>jf^.-" + -,- V ■ 

■:— .- ..-.'-,.. •?... -' ... r. -tt *- T -.* .Hi r. - J - i 1 ".^"*:"'. 




• 4^ 






^iF-^." 












TJ — l-MM 



^■4«4P 
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Standard Form 50 

Ret. 7/S1 

U.S. Of ffiee of Farsonme) Management 
FPM Supp. 296-33, Subch. 4 



NOTIFICATION OF PERSONNEL ACTION 



1 . Nairn tfj*t first; Jtttfrffe/ 



2. Social Security Nuitoer 



PERRY, ROBERT T 



13. Date of Sir* 



•rn? : P : ■w■l : ^l ,, ;J"■''■"'" 
5-A. Dade 5-B. Natue ot Action 



703 



5-C. Colli; 

ASM 



^$£ 



DC- 

'TO' - ' 







PROMOTION 



5-D, Legal Authority &-C. Code 

SETTLEMENT AGREEMENT DTD1 1/08/05 



5-E. Cade 5-F* Legal Airthori by 



7. FROM: Position Title end Number 

AUDITOR 
3420310 



#9101 



6, Pay ft*" 



GS 



SvOco. Code 

0511 



1 2A, Basic Pay 

$68776 



1Q.Gt*±e «r Lro1 



13 



ll.STep of B2IBJ12 



03 



12B. LfuHtrAd), 

$10990 



1 



Total Salary 

$79766 



13.Pav Basis. 



PA 



12C. Adj. Basic Pay 

$79766 



12D. Other Pay 



1 t) r P? e rC& C8 &P" I lFTFE' E ^f , EC Dn DIRECTOR 
CHIEF OPERATING OFFICER 
INSURANCE IPROGRAMS DEPT 
STANDARD TERM & COMPLIANCE DIV 

COMPLIANCE & AUDIT BR 




frS 



Nature of Action. 



6-D, Lege* Authority 



6-E. Code 



6-F. Legal Autfwity 



15, TO: Position Title and Number 

AUDITOR 
3420310 



#9101 



l6 T Pjy 17. oca 



"-GS *05i:. 13 



20A. Basic Pay 

$83819 



IB-Grade v Leii4 



I9_5tep v Fafc 

10 



20& Locality Adj. 

$13394 



20. Total Saliry/AwiTd 

$97213 



20C, Adj. Basic Pay 

$97213 



PA 



200. Other Pay 



:0 F F 1 C $^P ot'M^^K^+litdWJ 1 RECTUS 
CHIEF OPERATING OFFICER 
INSURANCE PROGRAMS DEPT 
STANDARD TERM & COMPLIANCE DIV 

COMPLIANCE & AUDIT BR 



23: Veterans Reference 

1 - None 3 - 10-Point/DisabmiY 

Z~l 7 - 5-Fwnt 4 - W-FointfCompmsafale 









t;-^- 



:.< ?-■*: 



5 ■ lu-Poirtf /Otter 



37. FEGU 



nnl KAKTC & STANDARD OPTION 



30. Retirement Pin 

"TT| FERS & FICA 

34 . Position Occupied 

■ . j. _, 1 - ConpftitivE Seniuai 



31 . Esvicc Orap. Date (Leave) 

10/06/84 



24\ Tenure 






jV«n&a 



s^-Tfi^-- ^s ^«T^-^i?Sl 



2 ■ GondHmnil 



1 -Mmmt 3 ■ *nd**rtic 



25: Agency Use 



28. Annuitant torftcatDf 

NOT APELICABLE 






32. Work Schedule 

F I FULL-TIME -V 



... ..it «■*■ x-T *■ 



^2¥^^ i^w* 



* 



YES 



itimo 



23. jp»t Ra»s oeamMtBirt 

^ ^n ■.\ , i ■■■ v " 

3a..Hart>lim=HooT*tVr- 



z ■ (Tj(L-*^h5d Sconce 



3 - SES Gaw4l 
4 - SES Cafasf 



38. Duty Station Code 

11-0010-001 



35, FLSA Category 



35. Appropriation Code 






^^^ .... 



VHQS&^^K 



'.^.^ -^ 



39. Dirty Stafian fCnTy - COunfjf Srtrf* iv Ovemas tuoitibr*/- " 

V/ASHINGTON , DISTRICT OF- COLCKfiBpS* 













'A. 






4 5* flEma* fcs 



jy /i- 






v,irv j .i| 









.S. '^ 






X"- ^ V. 



'^^ 

^S?/' 



4!." „ -- _■?■ ; jO-t -.,1-TTT , .;.T_. -i.j_;>t rytji,^,, ^L^i &.<v J 



:f^t^--^-^ 









15 Emplrwinc Deoanment or Agency 

r c - PF.MST0N BNFT CTfeCORB' 

J!e1-b ^ — — — t — _ ™~^ ^v~«^ ^^^^^^^^ ^^ pj y -,. ™i* j " 

-a 7 Agency Code 



BGO0 



^158 [v3^I3J 



-\ ^ ^ _ ^ *■- ^_ _ j_ — tvr v' "v w ^^, 



TURN OVER FOR IMPORTANT INFORMATION 

S-Part 




^ r _ ^ ,_ v ^ n j4T — ■ - 



Hd 



»4iv4feni^ni 



■tVtHfe 
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NOTIFICATION OF PERSONNEL ACTION 



."IE (Last, First, Middle] 

\ 

..JrRY, ROBERT T 

F1^5TACriQN;V: 

5-A. Code I 5-B, Nature Of Action 



2. Social Security Number 



919 



5~C. Code 



5-E. Code 



DETAIL NTE 05-13-06 



5-D. Legal Authnr ity 




4. EHwtiwe Date 

n/iUnv 



.^, -^ r .._._ v , 



6-A.Code 



6-F r Legal Authority 



G-CCode 



6-6. Nature of Action 



6-D T legal Authority 



fi-E + Cwte 



7. FROM: Position Title and Number 



TlTTTlTnYlp 



3420310 



G-F, Legal Authmty 



15. TO: Position Title and Number 

AUDITOR 



0009101 



8, P»u Plsn 

GS 



9 r Occ, Code 

0511 



1 2 A. Basic Pay 

$ 83819 



10. Grada/Level 

13 



1 1 , Step/Rate 

10 



1 2B* locality Adj, 



$ 13394 !$ 97213 



1 2- Total Salary 

$ 97213 



12C. Ad]. Basic Pay 



1 3. Pay Basis 
PA 



12D. Other Pay 

$ o 



1 4- r Name and Location of PoiitKm's Organiiauon 

OFFICE OF THE EXEC DIRECTOR 

CHIEF OPERATING OFFICER 

INSURANCE PROGRAMS DEPT 

STANDARD TERMINATION & COMPLIANCE DIV 

COMPLIANCE & AUDITS BR 

WASHINGTON, DC 



5 - 1 Point Other 

6-1 G-Point/CompensableJSOlb 



3520000 



0009101 



l6,Pay Plan 

GS 



17. Occ. Code 

0511 



20A. Basic Pay 



1 B, dade/Level 

13 



19. Sopfltate (20. Toal SBlaiy/Avraid 



L0 



206, Locality Adj. 



20C, Adj, Basic Pay 



21 . Pay Basis 

PA 



20D. oitin Par 



22. Name and Location of Position's 0(gani2an<n 

OFFICE OF THE EXEC DIRECTOR 
CHIEF FINANCIAL OFFICER 
CONTRACTS & CONTROL REVIEW DEPT 



WASHINGTON, DC 






•s 



Veterans Preference 



n 



1 -None 

2 * 5-Pnirrt 



3 - 10-PiJJixi/Drsahili4y 

4 - lO-Pniftt Compensable 



27.^egu BASIC + STANDARD OPTION 
"DO" 



30- FtetirernetTt Pfan 

K (FERS & FICA 

POSITION' 

34: Position Occupied 



1 - Competitive Service 3 - SES Genera* 

1 - Excepted Service A - SES Career Reserved 



38* Duty Elation Code 

11-0010-001 
40. Agency DBSJNU 
CLS 00 



^.VET-stM' I 
p 



31- Service Comp. DatefLesuel 

10/06/84 



35. FLSA Category 

E - Exempt 
N-Nonexempt 



24, Tenure 



0-tfone 

1 -Permanent 



2 - Conditional 
a^Hndefimte- 



25, Agency Use 



28. Anrunant fedicatcf 



9 frjQT APPLICABIiE 



E 



32. Work SulwMe 

~F~nFULL-TIME 

^- j l _ i -_ _ j rj : m m +. <- 

-"-""■■ I- r -i r J 

36* Appropriation Code 



26. Veteran? ftofefencft tor RIF 

a 



YES 



NO 



25. Psy ftaie OeternuiUiU 

■ i i --r , •■ ■■ 



33: Part-Time Hmt f*f 



l'^ 



QweiWy 



Ir 






^5- 



-» ■*■ ,■■, 



37. aanja^g 4Mt^t«u*£ 

",.- 00313.'-"' " f - 



39, Outy Station (City - County - State or Overseas Location} 

WASHINGTON, DISTRICT OF COLUMBIA 

zrpGsvmmm 



«.KdU0 lul 

13 



43.SUPV STA1!, 

8 



MODERATE 



4S.ftamirkS 



•t ' • 

- M ■, _■ 




. ....■._.■.■.■_ .V^ I _ .w .■ .- 



,i%' 



X£ri 



' _- M|A-W1 T 









_. ,._ -. L.. . ■, , , - 



_■:'■- ;.;*;■ -v"„-: ■-,',^-3:-, - L - 

— - J < — J- f- ■'."'■ :rt!- L . " R 



,'.^.*>';. 
i*.^^^"*" 






^ 

j 

,^j l 



a^- 1 



/!*■*■£ JJi. '"■«■ ■ r i- " 



■3 



A \ "■ .■■■■■ 

'' ^ : i■ '■"■'? 'O'* '"*'*' Jt ^ 



_^^ - *■ ' ■ 



. - >- '^■:-'^^ ^f*'' 



^6, Employing Deparjmem or 'Agency 

BG: r " PE^I^BNFT;;gTY|iC^RP^ 

47, Agency Code , . . 

. BGOO 



fl0. Personiiri Office IOjf ; 



1 -:-- b^EirtfifliAe LODV 




^Aw«*«fOMB 






^„ -v 



■Tii" - ■"-. H -^."' — "-- ^ 1. 






^ >"^S^^^fv ^ r '^"^-'^'^A^ 



»!^U-* BjB*WWE^ 
















?4v 
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Sxandvd Foito &0 

Hew, 3&1 

LLB, Offfice of Pommel ManogemeTC 

FPM Supp. 2gg-33, Sufash, 4 

l.ftanw&eet/takAttfcft/ 



NOTIFICATION QF PERSONNEL ACTION 

|2_ SoSE sE5v KerBE 





5-C.Code 

dah 



fi-E. Cult 




r i iir> v i"i^m i |iir ■>*•*■» 

5-B. Native or Ac. 

LWOP NTE 11-12-06 




. Effective Pa* 

5-14-06 



*#CCi 



6-D. Legal Authority 

REG. 630.101 



B-f . Leb*) Authority 



G-C. Code 



6-E.Code 



7. FROM: Posrthm Title Sd Number 

AUDITOR 



3420310 



0009101 



^PiyHin 



g.Ocv* Orfa 



GS P511 



lOJGndc a- Un* 

13 



12A. Basic Pay 

$ 85578, 



1UStep«r Ritn 

10 



$ 14976 



12. Toot Stlofv 

$100554 



12C Adj. Book: Poy 

$100554 



13PftyC«t* 

PA 



1 2D. Olhof Pay 



14. Hneaid Lnaticm of PoatiioVe Orpainaiim 

OFFICE OF THE EXEC DIRECTOR 
CHIEF OPERATING OFFICER 
INSURANCE PROGRAMS DEPT 



STANDARD TERMINATION & COMPLIANCE 







6-0- Logo! Authority 



6-P. Legal Authority 



IB. TO: Position Title end Numtnr 



16. rv 



17* 



2QA. Boole Poy 



20B. LocaWyAdL 20C, Adj. BosicPay 



^■^•^^^■^^^^ 



IBJinte or LwDJtSiStip <* h**[20. Total Saoey/Awon! 



22, War* and Location of PoeMon's GryanBrtiK. 



21,F»y 



200- Othoi P*y 



n 



3-10-PofotrtWta^JUiy 






27. FE3J 



l)fl BASIC -f standard: option 

TTTT ■ =" . 3+ Cj y fw t r. Cnllki tbl* (Li 



30* RetMBment Pteri 

~T1 FEES & FICA 

T*« Position _ . _ , 

1 * Coto**tia*i Bm*so 3 - SES GshbI 

2 * Eftmptoti Sxnitai 



01, Smia CoflftL pal* (Lara) 

10/06/84 




1 -PlflJll 



2-C««itkjnJ 
» IwHtnDOD 



Agency 



TIvk I Iho 



2G. AmAont Indkator 

-9HN0T APPLICABLE 



32. Wort Scbvduio 



29. Poy Rite Deteraanent 



ii. HiiL-lhm IIUju I'll 
Biweeldy 



"T 



4-SESCl 



— E - EwirBl 
t£ N-Nmmnpt 




39. Duty Station fCfty - County - Sate fir Oimrsw IcnSiriJ 

WASHINGTON, DISTRICT OF COLUMBIA 




38. Duty Station E55 

11^0010- 001 

40. AGENCY DATA 

13 

*FEGLI COVERAGE CONTINUES UNTIL YOUR TIME IN »°HPAY STATUS TOTALS 12 
MONTHS. CONTRACT TOUR SERVICING HUMAN RESOURCES OFFICE OR SEE THE 
FEGLI HANDBOOK AT http://WWW.0PM.GOV/INSURE FOR DETAILED INFORMATION. 
SERVICE CREDIT FOR RETIREMENT, REDUCTION-IN^FORCE, AND LEAVE ACCRUAL 
PURPOSES CONTINUES FOR UP TO A MAXIMUM OF 6 MONTHS IN NONPAY STATUS PER 

CALENDAR YEAR. _„ m „„,, 

FORWARDING ADDRESS: 1354 MONACO DRIVE SEVERN MD 21144 



46. 



E^'TOstoYTiNFT GTY CORP 



47. Agency Code 

BGOO 



4B, Peisonne. Office ID 

4158 



4S. Approval Dale 

05/12/06 



TURN OVER FOR IMPORTANT INFORMATION 

5-PSn 



1 - 



opp 




.J,~. /?. tltffCr 



'Jay. 



EO. Sg^bJ-e/l&ihemlEitkiri end Title of Approving Offtde) 

ICIffiLE PILIPOVICH 
DIRECTOR, HUMAN RESOURCES DEPT 



Copy " Keep for Future Reference 



anon* Pnor to 7/31 An= Not UsabJe AKer 
MSN 7540-01*333-6226 
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PILIPOVICH 
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1 
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PILIPOVICH 

EXHIBIT 
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Pilipovich 

From: 

Sent: 

To: 

Cc: 

Subject: 



Jeffers Dwayne 

Thursday, May 12, 2005 12:00 PM 

Baird Rhonda; Pilipovich Michele; Bledsoe Lori 

Petta Richard; Perry Robert; Greene Cynthia; Jeffers Dwayne 

Response to Purported "Complaint" by Rhonda Baird 



Importance: High 
Sensitivity : Confidential 

Attachments: The Stone Cold Truth; The Stone Cold Truth Part II; The Stone Cold Truth Part 

III; RE: The Stone Cold Truth Part III; RE; The Stone Cold Truth Part III; Powerful 
Illustration of Why we Can't Afford to Ignore Ongoing Union Corruption; Powerful 
Illustration of Why we Cant Afford to Ignore Ongoing Union Corruption; Powerful 
Illustration of Why we Can't Afford to Ignore Ongoing Union Corruption; RE: 
Powerful Illustration of Why we Can't Afford to Ignore Ongoing Union Corruption; 
Powerful Illustration of Why we Cant Afford to Ignore Outrageous Union Corruption; 
Powerful Illustration of Why we Cant Afford to Ignore Outrageous Comiptlon in the 
Local's Board; RE: Powerful Illustration of Why we Cant Afford to Ignore Outrageous 
Corruption in the Local's Board; RE; Powerful Illustration of Why we Cant Afford to 
Ignore Outrageous Corruption in the Local's Board; FW: The Stone Cold Truth Part 
III; RE: FW: The Stone Cold Truth Part III; RE; FW: The Stone Cold Truth Part III; 
RE: FW: The Stone Cold Truth Part III; RE: FW: The Stone Cold Truth Part III; RE: 
FW: The Stone Cold Truth Part 111; RE: FW: The Stone Cold Truth Part III; RE: FW: 
The Stone Cold Truth Part 111; RE: FW: The Stone Cold Truth Part III; My Grievance; 
RE: My Grievance; Request for a meeting to Discuss My Possible Intervention in the 
District Court Action 

Ms. Pilipovich, 



I along with Robert Percy have been the VlCtim of a slew of politically motivated 
propaganda, innuendoes, knowingly false and nefarious allegations on the part of "IUPE 
I believe that "IUPE" really stands for the International Union of PSYCHOTIC Employees. 
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The Store Cdld 
Truth 



The Stone Cfcld 
Truth Part II 



The Stone Cdld 
Truth Part III 



RE: The Stone Cold RE: The Stone Cold 
Truth Part ... Truth Part ... 



I filed a January 25, 2005 affidavit of approximately 750 pages with 48 exhibits in the politically 
motivated EEO complaint of Stuart Bernsen that contained knowingly false and nefarious claims 

against me. 

I filed a March 1 0, 2005 affidavit of approximately 1 ,000 pages with 76 exhibits in the politically 

motivated EEO complaint of Valda Johnson that contained knowingly false and nefarious claims 

against me. 

You can contact the EEO Manager about this situation. 



Ms. Baird is the one using the PBGC e-mail improperly to persist with politically motivated lies, 
propaganda, innuendoes, knowingly false and nefarious allegations on the part of "IUPE". 
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RE: Powerful Powerful Powerful Illustration 

Illustration of „. Illustration of Why... ofWhyw... 






RE: Powerful RE: Powerful 

Illustration of W... Illustration of W... 
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FW:"rtie Stone RE: FW: The StoneRE: FW: The Stone IE: FW: The Stone RE: FW: Trie Stone *E: FW; The Stone 
CoW Truth Part.. Cold Truth ... Cold Truth ... Cold Truth ... Cold Truth ... CoW Truth ... 







RE: FW:TheStoneRE: FW:The StoneRE: FW: The Stone 
Cold Truth ... Cold Truth .» Cold Truth ... 

Obviously, Ms, Baird is using the Bcc to do a mass distribution of e-mails. 

I have documentation of Ms. Baird's "terrorist style threats" that are meant to intimidate me. 



^^Uuh 



dUi 



I53I 



My Grievance RE: My Grievance Request for a 

meeting to Discu... 

My response to this purported "complaint" by Ms. Baird below is that it is nothing more than 
pathological lies and political blackmail. 

1 am sending you and Lori Bledsoe 3 recent flyers by inter-office mail. The headlines read 
"HERTZ LOSES Along With Resnick, Lattimer, Forster and Esser", "Arbitrator Blasts 
Management for Retaliation", and "3 Strikes Against NAGE". I have submitted to the EEO Office 

2 affidavits which contain public District Court filing where Stuart Bernsen, Valda Johnson, and 
Elizabeth Baker admitted to distributing this type of "foolishness" at PBGC. The flyers are filled 
with false politically motivated pathological lies. The sections with my name are totally false. 



Thank you, 

Dwayne Jeffers 

Federal Employee (Acting in a Non-Union Official Capacity) 
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Perry Robert 



*>om: Pilipovich Michele 

mt; Wednesday, June 08, 2005 6:27 PM 

<o: Perry Robert 

Cc: Bell Bradley; Davis Patricia; Silva Ricardo; Forsler Raymond; Nappier Juanita; Seal John 

Subject: RE: Possible Physical Harm from False and Misleading Content of Flyers 

Mr. Perry, 

This is in response to the e-mail you sent to Mr, Belt yesterday in reference to a flyer that you recently received. The 
Corporation is committed to promoting a safe environment for its employees and contractors. Violence, threats, 
harassment and other disruptive behavior in our workplace will not be tolerated. 

Rick Silva of HRD and Ray Foraler of OGC will contact and meet with you tomorrow to learn the details and your specific 
concerns. In the meantime, in accordance with the Corporation's Workplace Violence Policy, if you believe you are being 
threatened and/or harassed by any employee or contractor of the Corporation I ask that you immediately report this 
behavior to your supervisor, as well as directly to Mr. Silva, HRD on ext 3567. 

If you believe that you have been threatened with immediate bodily harm please call the police directly by dialing 9-91 1 and 
then take the steps outlined above by notifying your supervisor and the representative of HRD accordingly. 

Again, we are committed to maintaining a work environment free from violence and threats. Reports of these types of 
incidents will be taken seriously and dealt with appropriately, 

Original Message — 

From: Perry Robert 



Tuesday, June 07, 2005 5:39 PM 
To: Belt Bradley; Snowbarger VSnce; PSIipovidi Mtchete; Lattimer Rick; Bledsoe Lori 

Cc: Pete Richard; Greene Cynttiia; Jefters Dwayne; Peny Robert 

Subject: Possible Phy^cal Harm from False and Misleading Content of Ftyere 

Mr. Belt, I write to you to inform you of flyers circulating within the PBGC building that may inflame 
contract and Federal employees to take untold actions against me, I am informing you of this 
possible threat in the event that I may be required to defend myself from possible physical harm. 
The flyer that I received today contains cut and past excerpts from an e-mail that I sent to you 
April 27 , 2004 as a result of an EEO complaint filed with my EEO Counselor Regardless of who 
is behind the dissemination of the inflammatory flyers, I filed my EEO complaint as a result of 
violations of my civil rights. 

The flyer contains language that 1 "fingered employees and turned them in to the Executive 
Director, Inspector General and other top management officials." The flyers contain false 
information that I believe will incite some current and past employees to want to approach me in a 
threatening manner and cause bodily harm. I will use reasonable restraint to not act 
un professionally, however, 1 will take appropriate actions to defend myself from such bodily harm 
as necessary. 

I personally believe that Stuart Bernsen wrote and disseminated the flyers within PBGC. I will 
deliver a copy of the flyers to HRD and your office. 



Robert T, Perry 

Auditor 

IPD/STGD/CAB 

(202) 326-4000, Ext. 3495 



0604-PERRY- 00439 
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Perry Robert 



pm: Lattimer Rick 

^ent: Thursday, June 16 t 2005 4:33 PM " ) 

To: ALL PBGC 

Subject: INAPPROPRIATE USE OF PBGC RESOURCES 

Follow Up Flag: Follow up 

Flag Status: Flagged 

John Seal has asked me to send the following e-mail concerning the recent distribution of flyers throughout the 
Corporation, 



MEMORANDUM 



DATE: June 16, 2005 



TO: All PBGC Employees and Contractors 

FROM: John Seal 

Chief Management Officer 

^UBJECT: Inappropriate Use of PBGC Resources 

There has recently been some highly inappropriate e-mail activity and literature distribution at the PBGC. Some 
of this e-mail activity and literature distribution has also included implied threats of violence towards others. 
HRD and OGC are currently investigating this matter in order that appropriate action is taken to stop this type of 
activity. 

Effective immediately, employees are not to use PBGC resources to prosecute or defend claims or disputes 
between or among employees concerning union matters of any kind involving the adequacy of representation or 
the quality or character of a particular labor organization, its officials or former officials. "PBGC resources" 
includes telephones, the e-mail system (including sending e-mails from outside PBGC to PBGC employees' 
official e-mail addresses), computers, photocopiers, facsimile machines, bulletin boards, and your time while on 
duty time as PBGC employees. Continued use of PBGC resources for these purposes may result in discipline, 
up to and including removal, 

I would also like to remind all employees and contractors that it is the policy of the PBGC to promote and 
maintain a safe work environment for its employees and contractors. The Corporation is committed to Working 
with its employees to maintain a work environment free from violence, threats of violence, harassment, 
intimidation or other disruptive behavior by individuals who work in or visit our office sites. 

Employees and contractors are expected to be courteous and professional in their daily work activities at all 
times. Any type of violence, threats, harassment, intimidation, or other disruptive behavior in the workplace 
will not be tolerated. All reports of incidents, or potential incidents, will be taken seriously and will be dealt 
nth in a timely and appropriate manner. In addition to actual physical aggression, inappropriate behavior can 
include oral or written statements, gestures, or expressions that communicate a threat of physical harm. Threats 
of harm can be communicated in person, in writing, in telephone calls, by electronic mail (e-mail) or by other 
means. Individuals who engage in such conduct may be subject to disciplinary action, up to and including 

l 

0604 PERRY- 00326 
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removal, and/or they may be removed from the premises and subject to criminal penalties. 

We need your cooperation to implement this policy effectively and to maintain a safe working environment. Do 

\ ignore any behavior that you perceive to be violent, threatening, harassing, intimidating, or otherwise 
eruptive. If such behavior occurs, report these incidents as follows: 

- If you believe that you or another individual is threatened with immediate bodily harm, call the 
police directly by dialing 9-911, Then report the incident to your supervisor, who will contact the 
Human Resources Department or PBGC's Security Officer for further action. 

- If there is no threat of immediate bodily harm y report the incident to your 
supervisor. Supervisors should then contact Rick Silva, in the Labor and 
Employee Relations Section of the Human Resources Department, on ext 
3567 or Laura Stitt, PBGC's Security Officer on ext. 6346, Mr. Silva or Ms. 
Stitt will provide advice on the next course of action. 

If you have any questions about this policy, please contact Laura Stitt or Rick Silva. 



0604-PERRY- 00327 
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PHipovteh Michele 

From: Perry Robert 

Sent: Monday, October 31, 2005 1:07 PM 

To: Silva Ricardo 

Cc: Foreter Raymond; Belt Bradley; Barber Stephen; Starr Judith; Jeffers Dwayne; 

PHipovich Michele; Lattimer Rick 
Subject: FW: Minutes 

Mr. Silva, I must inform you again as the investigator of Mr. Jeffers* and my 
previous harassment complaints against Ms. Baird. Please read Ms. 
Baird's October 31, 2005 e-mail at 12:51 pm and you will see that her 
harassment is beyond Union activity. I believe Ms. Baird has clearly 
violated the requirement to not make disparaging remarks against others 
as she has done. As you will read further, you will find that she is inviting 
Mr. Bernsen to participate in her harassing activities. 

Mr. Silva, please provide me and hopefully Mr. Jeffers the status of your 
investigations since Mr. Jeffers' and my initial complaint with you on June 
7, 2005. To date, I have no understanding of what is happing with your 
investigations. 

Thanks, Robert. 



Robert T. Perry 

EEO Complainant / Federal Employee 

IPD/STCD/CAB 

(202) 326-4000, Ext. 3495 

— Original Message — 
From: Baird Rhonda 

Sent Monday, October 31, 2005 12:51 PM 

To: Perry Robert 

Cc: Greenhill Barry; Montgomery Delarse; Petta Richard; Jeffers Dwayne; Bernsen Stuart 

Subject: RE: Minutes 

Thank you for the invite to join the Board, Mr. Perry but as I have stated 
before, it is against my principles to work directly with highly unethical and 
immoral persons- especially in a voluntary capacity. Unfortunately, with 
your corrupt regime in office attempting to sabotage my case at every 
opportunity, I have to worry about my individual issues first. After all, I 
wouldn't want to be tossed out on my ear when I get to District Court like 
many of your claims and Mr. Jeffers' claims were. 

Monty, before you say it, you are getting these messages because I'm 
simply doing a reply all. 
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Stuart, check out the e-mail string below and please address the veracity of 
the representations made by Mr. Perry and Mr, Jeffers, if you have time in 
your busy schedule. Frankly, only do this if you have nothing else to do 
during a break period- communication with NAGE Local R3-77, as with 
NAGE itself, is not worth much more effort than a few minutes, unless you 
have a pending matter they are trying to help management jettison. 
Thanks. 

Original Message 

From: Perry Robert 

Sent: Monday, October 31, 2005 12:40 PM 

To: Baird Rhonda 

Cc= Greenhill Barry; Montgomery Delarse; Petta Richard; Jeffers Dwayne 

Subject: RE: Minutes 

Ms. Baird, as Secretary of NAGE I do not have minutes of meetings since 
my term as Secretary. In fact, minutes are not required since the Union has 
not had a "Quorum" to hold official meetings. For what ever reason, 
members do not come to Union meeting in mass. You have attended some 
of the meetings in which we have had between 7 to 10 members. I do not 
think anyone would call this a "Quorum". As for upcoming meetings, we 
will inform you of them as we will other members of the Union. 

In addition, I share the Vice President at Large views as he had previously 
stated them to you. We will not permit agreements of any kind that are not 
in the best interest of the Union membership. In addition, I will not vote to 
permit anyone other than Steward or Executive members to attend board 
members. If you want to attend a board meeting, there is an election 
coming up in which you are invited to run for a position. 

As always, Solidarity is the way to go. Have a NAGE day. 



Robert T. Perry 
NAGE, Secretary 
(202) 326-4000, Ext, 3495 

—Original Message— 



From: Baird Rhonda 

Sent Monday, October 31, 2005 12:07 PM 

To: Jeffere Dwayne 

Cc: Greenhill Barry; Montgomery Ddarse; Petta Richard; Perry Robert 

Subject: RE: Minutes 

Forget the "In Solidarity" meaningless drivel; 1 ain't in solidarity with 
folks who play clandestine games with people's lives and livelihood. 
How could you forget! 
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You are fully on the Local's Board. Aren't you? Isn't that what the Vice 
President at Large designation means? You can't be a board member 
just to collect information for your case. Maybe I'm mistaken and you're 
operating under a revised Bylaw I missed, From where I sit despite 
your attempts in writing (and I'm sure orally) to negate your 
responsibility for this obvious fiasco for BU employees, you are entirely 
responsible for this Board's actions! 

Thank you for attempting to" provide an answer below. It is an 
improvement for you; kudos on your self-improvement Now, let's focus 
specifically on my request Actual MINUTES- Can I have a copy of the 
actual minutes taken contemporaneously with the meeting? 
Additionally, I would like to get copies of all minutes since the inception 
of the current board. Might as well find out what other mischief you 
have been up to. Furthermore, per the Local's Bylaws, I would like to be 
informed of upcoming board meetings and request permission to 
attend. If I am denied the right to attend, please explain in detail why 
permission is denied. 

Thank you. 

Rhonda Baird 

BU Employee not Willing to be Sold Out by the Local Board 



—Original Message — 
From: . Jeffers Dwayne 

Sent: Monday, October 31, 2005 11:42 AM 

To: Baird Rhonda; Petta Richard; Perry Robert 

Ct: Greenhlll Bairy; Montgomery Delarse 

Subject: RE: Minutes 

Ms + Baird, 

I am sorry that I am not in possession of the documents that you request. 

The September 2005 union membership meeting was cancelled. 

Robert Perry was not in attendance at the October 2005 annual membership meeting. 

A quick summary of the main issues of the October 2005 meeting; 

- PBGC is attempting to institute a MOU that requires federal employees to have a FICO 
score of 660 or more to obtain a full privilege business travel card or business purchase card. 
Employees with a FICO score below 500 will be ineligible for a purchase card. I voted against 
this MOU because of the disparate impact it will have on lower graded program assistants 
who need the purchase card as tool to complete PBGC's mission, 

- PBGC and NAGE Local Student Loan committee have agreed upon a Student Loan MOU 
that gives management full discretion on who. may get student loan payments and how 
much management pays to individual employees, without any grievance rights. The appeal 
process is through HRD, where Rick Lattimer and/or Michelle Pilipovich will be the deciding 
officials without any grievance rights to appeal the decision. This MOU has not been 
officially placed before the Executive Committee for vote, but 1 have made it known at the 
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membership meeting that I will be voting against this MOU when and if it is tabled to the 

executive committee. 

- The CBA was somewhat discussed but I did not pay much attention because I have not 
been presented with a final CBA document to approve to put before the union membership. 



In Solidarity, 

Dwayne Jeffere 

Vice President at Large, NAGE Local R3-77 

— Original Message- — 
From: Baird Rhonda 
Sent: Friday, October 28, 2005 10:38 AM 
To: Petta Richard; Jeffers Dwayne; Perry Robert 

Subject: Minutes 
Importance: High 



1 missed the last two membership meetings due to unavoidable 
schedule conflicts. Therefore, I would like to have a copy of the 
minutes ASAP. Since you are probably all busy, I am willing to pick 
up the document, copy it and return it to you. Let me know where I 
can pick it up. Thank you. 
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fR(jCL Pension Benefit Guaranty Corporation 

iJlLiS— 1200 K Street, N.W., Washington, D.C. 20005-4026 



o ^ 



NOV ~ I 2005 

MEMORANDUM 



TO: Robert Perry 

FROM: Michele Pilipovich 7?7.rilyQ& 

SUBJECT: Your Complaint of June 6, 2005 






'at 

s O 




I write to notify you Hurt PBGC has retained the law fern of Littler Mendelson^ take over and 
Ztl PB^ investigation of your June 6, 2005 complaint toPB^'sHuman Recces 
Deoartoent (HRD). I am providing them infonnation obtained mus far. Tte firmisalso 
rStoln^ece^ PBGC will then revew the 

evidence and decide what action is appropriate. 

Littler Mendelson attorneys Peter Susser, Nancy Delogu and Gary Shapiro ^™**1 
Sews of PBGC employees and staff, and obtain all relevant nribrmation. Steve Wdhams in 

P^^ce^cle^ 

co^ms complaints made to HRD, not complainb 

EEO process. 

Accordingly: 

1 The Littler Mendelson attorneys will be contacting you in the very near t^ to review 
infonnation with you and obtain additional responses. This is your chance to provide all 
^en^onXlttoyourcomplaint It is also part ofan official investigation and you are 
required to meet with them and provide information. 

2 You are directed to communicate with Mr. Willian*ormys«tfco^^ 

It is not appropriate for you to use PBGC systems to copy senior agency officials or other 

employees now that you have tbisofficial channel. 

If you have any questions accruing your complain*, this mvestigation or your "V?*™*- 
pleT do noState to contact Steve Williams at extension 3514. Other parties to the 
complaints are being similarly notified. 

cc: Steve Williams 
Steve Weiss 



0604-PEBRY-00184 
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PBGC 

Protecting! Amufe*'* Pensions 



Pension Benefit Guaranty Corporation 

1200 K Street, N.VU, Washington. D.C 20005-4026 



MEMORANDUM 



J 




TO: 



FROM: 



Robert Perry 

Michele Pilipovich ^79?/&y0&€^£ 2fP 
Director of Human Resources Department 



February 16, 2006 



SUBJECT: Complaints of Harassment and Workplace Safety Issues 

This responds to the series of e-mail messages you sent to PBGC's Human Resources 
Department (HRD), among others. In them, you complained that a series of flyers distributed at 
PBGC beginning June 2005, and a series of e-mail communications which were negative toward 
you and Dwayne Jeffers, violated your rights under PBGC policies and the Collective Bargaining 
Agreement ("CB A"), and placed your workplace safety hi jeopardy. You allege that the flyers 
and e-mails were initiated by your co-workers Stuart Bernsen and Rhonda Baud. 



PBGC investigated your complaints together with those of Mr, Jeffers«|Bda 
complaint by anolher employee. Both PBGC staff and attorneys in ^privatof^^ta^^eihy 
PBGC's Office of the General Counsel met whli you on seveial ixsa^mj^^^ '"""' 
flyers and e-mails you had submitted, and interviewed other involved "~ 
complaints, as well as the standards of conduct established^ the 
PBGC's Professional Courtesy Directive, 2 Electronic ^Gfim^manjfj 
21, 2005 and November 14, 2005), 3 PBGC's IHtiB^feofrl 
Violence Policy were considered. s Based upon fteiacts and ab^ppl 



- '■ - pr< 



1 Article 61 of the CB A in eject at ftrfifeg 

Parties reeogpiz^ tM^i^il^l^^ 

an atmosphere ^professional deiB^ a^A^ME 

to act accordingly. Attachment A. 



Policy on the Use 
Attachment D. 




'Preventing 



'Workplace Viol 
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determined* 6 

Complaint of June 7, 2005* This complaint, captioned "Possible Physical Harm from 
False and Misleading Content of Flyers," concerned flyers found in PBGC's workplace. You 
believed that these flyers had been created and distributed hy Stuart Bemsen and Rhonda BaiicL 
This investigation shows that Stuart Bernsen did prepare and distribute the flyers. MnBonsen 
stated that he did not use PBGC time, equipment or supplies to prepare them, and he did not 
distribute the flyras during PBGC work hours. The investigation did not establish otherwise. 
Evidence did not support a conclusion that Rhonda Band was involved in writing, copyuig or 
distributing the flyers. 

PBGC time and facilities. The evidence did not indicate that the flyers were prepared 
using PBGC time, equipment or resources, or that they were distributed during Mr. Bemsen's 
paid work time. 8 PBGC's then-practice of allowing distribution of flyers in woifc areas during 
non-work time afforded Mr. Berasen a right of access. Accordingly, the creation or distribution 
of the flyers do not violate PBGC policies or requirements. 

The flyers themselves. PBGC does not approve o£ or support, the content of the flyers. 
However, their content or distribution do not violate the CBA or any PBGC policy or directive, 
as interpreted or in effect at that time. As you know, ova: the past two yeans, you, Mr. Jeffers, 
Mr. Bemsen, Ms. Baiid, Ms. Johnson and others have been involved in cfiflerent sides of hataa- 
union disputes and arbitrations. On numerous occasions, those disputes have carried over into 
the workplace. You all have traded numerous e-mail accusations (sssfii to 
addition to pursuing formal proceedings, FLRA Unfkir Labor Prafcticse cl 
The union context of those disputes, according to FLRA casetaw, aS&jpfc 
for potentially disruptive, discourteous and harassing behavior 



6 On totraetriber 3, 20@&, you ^teredihto 

for "full satisfaction ofiany and all claims, dem3iiS$§j ri#tfs^f 
and nature based Mpotn [your] employment vriltr 
Stipulation of S*^Mf#ent ^ ^^s^^ u^lij 
Perry v. Clmo p Tfes. 



were issH^rridr to ^p 




7 The fly^cs, together with shniliir 

Attachment G. 
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condoned by PBGC. While the flyers may be directed at ym '^pnK$g^^ 
your union activities, and may otherwise 

context, PBGC's options are quite limited See e,g., Overseas Education 
37? (1983VuniGn efforts to eet agensy to dKciriiitei^-me^^ 
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Accaniingly, the actions you complained of did not violate the CBA or PBGC policies, 
and did not violate PBGC' s Professional Courtesy Directive, Electronic Communications Policy* 
Workplace Harassment Policy or Woriqplace Violence Policy, or jeopardize your safety in fee 
workplace. 

The investigation of your complaints is completed. If you have any future complaints 
concerning similar matters, please submit them in writing, pot via e-mail to me. You should not 
send copies or e-mails on these subjects to the Executive Director, Deputy Executive Director, 
the General Counsel, other senior managers, or multiple individuals. Also, do not send e-mails 
or materials to Littler Mendelson or their attorneys because their involvement (and their contract 
with PBGC) has ended. 



If you have any questions, or want to discuss tins further, please make an appointment to 



see me. 



Attachments 
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